
This is an exciting time of year; we
have just had a successful convention
where we trained and motivated 4500
delegates and attendees. Now is the
time to bring those skills and enthusi-
asm to your PTA. 

Share your knowledge with your
fellow board members and parents and empower them to
reach out and positively affect the life of a child. This is
what PTA is all about.

As you look toward the end of the school year, think
about plans for next year. New boards are coming together
to identify their vision, set goals and formulate action plans
to achieve these goals.

Remember the saying that goals are only dreams with
deadlines. Make sure your goals and dreams always take
into consideration “are we doing this in the best interest of
all children.” The California State PTA also has goals and
dreams and will continue with our plan of action to serve
“everychild with onevoice.”

I am very proud of PTA’s accomplishments in the last 10
months and we remain dedicated to our priorities:

• Bring back arts education to our children, our schools
and our communities

• Protect programs that benefit our children in this year of
budget cuts 

• Protect class size reductions programs

• Support public schools and work to defeat voucher inita-
tives on the ballot 

• Work for the passage of a statewide school facilities bond

• Protect our children through laws governing safe schools
and after-school programs

• Insure that all children receive nutritious meals and that
health services are available

• Work with allied agencies and organizations to recruit
qualified credentialed teachers to California’s schools

• Continue to educate and advocate on the importance and
necessity of meaningful parental involvement.

I am so proud to be part of this organization. PTA is not
the “cookies and punch ladies!” We are men and women
who are united in a cause! That cause is children. We’re not
politicians, but we are political and we  know what our chil-
dren need. They need a quality education, health care, they
need to be safe and they need equal opportunities for devel-
opment. 

We are members of the most influential children’s advo-
cacy organization in the world! With one voice we have told
legislators of the need for smaller class sizes, hot lunches in
schools, of the need for seat belts for children, of the need
for kindergarten, and so many other important issues. We
have never waited to see what needs to be done. These are
our children! There are no better advocates for them than us. 

As you carry the PTA mission forward, contact your leg-
islator, school board member, superintendent and members
of the community.

I am asking each one of you for your continued support
for our children. I am asking each one of you to learn from
your experiences of the past year and to keep up the good
work you do. For we truly to speak for “everychild with
onevoice.”

Jan Harp Domene, California State PTA President
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From the President…

National PTA Slate of Nominees
On Ap ril 5-7, 2 0 0 2 , the National PTA Board

Development and Nominating Committee met to consid-
er individuals for five Member Representative positions
to the National PTA Board of Directors, each for a two
year-term. 

Our Califo rnia State PTA Pre s i d e n t , Jan Harp
Domene, was one of the five to be nominated to serve on
the National PTA Board of Directors.

Elections for the board positions will be held at the
2002 National PTA Annual Convention in San Antonio,
Texas, June 22-25.
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Frequently Asked Questions (FAQ’s) About Arts in Education Research
Pa rt 4 of the questions that policy m a ke rs , e d u c at o rs , a rts leaders , business leaders , fo u n d ation offi c e rs , and par -

ents might ask about arts education and arts education re s e a rch. (See Fa l l / Winter 2001 issue for Pa rt 1–A, Wi n t e r
2002 issue for Pa rt 2–B and C and Wi n t e r / S p ring 2002 for Pa rt 3 –D and E.)

F.T h e.Status of Arts Education in Schools and Commu n i t i es
36. Wh at is the status of arts education on a national basis
• A national assessment revealed that less than half of the nat i o n ’s

8th gra d e rs are being taught the arts. Music and visual arts are
taught most fre q u e n t ly in A m e rican sch o o l s , wh e reas theat re and
dance instruction is more limited.

• A nationwide survey revealed that the complexity of integrat i n g
the arts with each other and across curriculum areas ap p e a rs to
pose significant ch a l l e n ges for teach e rs of the art s .

37. Wh at is the status of arts education in Califo rnia public schools? 
• A Califo rnia Dep a rtment of Education survey reve a l e d, a m o n g

other fi n d i n g s , t h at music and visual arts are taught more fre-
q u e n t ly than dance and theat re, p ro fessional prep a ration fo r
t e a ch e rs to teach the arts is quite va ri e d, i m p l e m e n t ation of the
Visual and Pe r fo rming A rts Fra m ewo rk is low, and limitations to
a rts curriculum implementation include insufficient funding, a n d
s h o rt ages of space, s u p p l i e s , and time.

38. Wh at is the status of arts education in Califo rnia counties and
c i t i e s ?

• S u rveys of current arts education policies and practices in Los
A n geles County, O ra n ge County, and the city of San Diego
reveal findings consistent with the CDE study and va ri able re a d i-
ness among school districts and schools to partner effe c t ive ly
with arts and arts education orga n i z at i o n s .

39. A re teach e rs qualified to teach the art s ?
• A National Board for Pro fessional Te a ching Standards dat ab a s e

contains info rm ation on all teach e rs who have re c e ived Nat i o n a l
B o a rd Cert i fi c ation as “ h i g h ly accomplished” t e a ch e rs ,i n cl u d i n g
those in art and music from Califo rnia commu n i t i e s .

40. A re there additional indicat o rs of the status of arts education in
A m e rican public sch o o l s
A broad array of re s e a rch studies and surveys have yielded the
fo l l owing fi n d i n g s :

• visual arts teach e rs still pre fer studio-based, p roduction and ex h i-
bition activities in their teach i n g,to the neglect of art history, c ri t-
i c i s m , and aesthetics

• s t ate re q u i rements for high school gra d u ation and pre - s e rv i c e
p rep a ration are essential if art history is to be taught in sch o o l s

• visual arts teach e rs welcome opportunities to define cri t e ria fo r
student assessment in art

• music specialists are more comfo rt able than cl a s s room teach e rs
in implementing the national music standard s

• p re - s e rvice re q u i rements for art teacher cert i fi c ation va ry consid-
e rably by stat e, while future teach e rs identify a strong need fo r
skills in teaching students from dive rse cultural back grounds 

• the re s o u rces of museum education programs tend to focus more
on students than towa rd developing capacities of teach e rs

• c o l l ab o rat ive learn i n g, a popular concept in educat i o n , is ra re ly
u t i l i zed in music education progra m s , and 

• the politics of contempora ry education helps to explain why the
a rts have been margi n a l i zed in A m e rican public sch o o l s .

G .Youth Development and Assets-Based Education
41.Can the arts contri bute to youth development and assets-based

e d u c at i o n ?
N u m e rous re s o u rces on youth deve l o p m e n t , and the role the art s
can play, i n d i c ate the fo l l ow i n g :

• young people and their families can become invo l ved in yo u t h
d evelopment and community development corp o rat i o n s , s o m e-
times involving arts orga n i z at i o n s

• s e rvice learning can be the focal point of pro-
grams designed to invo l ve youth in commu n i t y -
c e n t e red learn i n g, and 

• p a rt i c i p at o ry eva l u ation of youth development progra m s
encourages participant ownership of program goals and evalu-
ation findings.

H . Media, Te c h n o l o g y, and Arts Education
42. How can media and tech n o l ogy be re s o u rces for arts educat i o n ?
• I n t e ra c t ive tech n o l ogi e s , s u ch as hy p e rm e d i a , the Web, and dis-

tance learn i n g, among others , can be re s o u rces for arts instru c-
t i o n , t e a cher prep a rat i o n , and staff deve l o p m e n t .

• A rts teach e rs must be awa re of intellectual pro p e rty provisions as
t h ey integrate new tech n o l ogies in their teach i n g.

43. How do media affect the at t i t u d e s ,b e h avior and activities of pub -
lic school students, i n cluding those in the arts? 

• The more violence ch i l d ren wat ch on telev i s i o n , the more like ly
t h ey are to be aggre s s ive, i n s e n s i t ive to others , and fearful of the
wo rld around them.

44. How does computer usage affect public school students, i n cl u d -
ing those in the art s ?

• While educational uses of computers are encouragi n g, gaps in
u s age between high and low-income students is high, and teach-
e rs are under-skilled in teaching ch i l d ren how to use computers
to their gre atest potential.

45. How are ch i l d ren and young people using the Intern e t ?
• R e s e a rch reveals diffe rences between boys and gi rls in Intern e t

u s age and positive views of such usage among pare n t s , but that
c o m m e rcial Web sites continue to invade the priva cy of yo u n g
people using the Intern e t .

46. A re there policies that can be adopted to foster positive use of
t e l e c o m mu n i c ations by young people?

• Policies studied include new initiat ives for indiv i d u a l i zed instru c-
t i o n , skill deve l o p m e n t , c ivic part i c i p at i o n , and online cultura l
o p p o rt u n i t i e s .

47. A re there positive contri butions that media litera cy programs can
m a ke to arts educat i o n ?

• N ew media can be used in inter- d i s c i p l i n a ry programs draw i n g
on the art s , h i s t o ry, l a n g u age art s , and science.

• S chools and communities can use tech n o l ogy as a part n e rs h i p
s t rat egy and an agent of educational ch a n ge. 

• Media litera cy programs can help students to commu n i c ate in all
media and to analy ze the image s , wo rd s , and sounds of the mass
media culture .

I . Wo rk force Development and Arts Education
48. How can arts education contri bute to wo rk fo rce deve l o p m e n t ?

A ra n ge of re s e a rch studies documents that :
• the $314 billion arts industry is a major source of future employ-

ment for students
• a rtists and commercial artists in Califo rnia will ex p e rience dra-

m atic increases in employment in the next decade, while the
museum industry is among the fastest growing in the nat i o n , and 

• a rts education can add ress the demands of the know l e d ge econo-
my in programs centered on life-long learning and links betwe e n
s chool success and success beyond sch o o l .

S o u rc e : An A rts in Education Research Compendium 
A publ i c ation of the Califo rnia A rts Council,Year of the A rts 2001

E d u c ation Commission



Advocacy is Key for PTA
For more than a century, National PTA has changed the lives

of children across our nation for the better—speaking with a
unified voice on behalf of young people’s education, health,
safety, and well-being. We recognize that as an organization
dedicated to the welfare of children and youth, we must
inevitably concern ourselves with the laws, policies, and con-
ditions that affect children and their families, whether at the

local, state, or federal level. That’s our role as advocates.
It is important that we understand that advocating for children is something ALL

of us can do. Advocacy should be a part of each PTA meeting. For example, if your
PTA feels strongly about an issue, organize a petition drive or letter writing cam-
paign directed to your congressman or senator. Letters, Emails, and faxes not only
alert policy makers to our views, but they occasionally help educate them about the
issues.

As an individual, one of the most effective ways to become an advocate at the
local level is by joining National PTA’s Member-to Member Network. This network
is the grassroots advocacy system that encourages PTA members to establish per-
sonal contact with members of Congress.

Your voice–speaking in unity with other PTA members—can make a difference
for all children. We can bring about positive change in our neighborhoods, in our
states, and in our nation’s capital. You and I—PTA—must continue to serve as the
conscience for this country in advocating for a quality public education and safer
schools and communities for every child.

Shirley Igo, National PTA President
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M e m b e rs of the Califo rnia State PTA
B o a rd of Manage rs re c e n t ly traveled to
Washington DC to attend the Nat i o n a l
P TA Legi s l at ive Confe rence held March
9-12. The Califo rnia State PTA delegat i o n
i n cluded Cecelia Mansfi e l d, D i rector of
L egi s l ation; Betty DeFe a , Fe d e ra l
A dvo c ate; Kay Tro t t e r, Vice President fo r
C o m munity Concerns; Nancy A d a l i a n ,
Vice President for Pa renting Educat i o n ;
Sophia Wa u g h , E d u c ation Commissioner;
Lynda Lev i t a n , P resident of Th i rt y - Fi rs t
D i s t rict PTA and Denise LeGra n d e,
P resident of Eighteenth District PTA .
E d u c ation A dvo c ate Ann Desmond, wh o
s e rves as a member of the National PTA
L egi s l ation Committee, also at t e n d e d.

A highlight of the Confe rence was a
visit to Capitol Hill to meet with
C a l i fo rnia law m a ke rs , and with legi s l at ive
s t a ff in the Washington DC Office of
G ove rnor Gray Dav i s , to commu n i c at e
N ational PTA’s 2002 legi s l at ive pri o ri t i e s :
• P romote school-based early ch i l d h o o d

e d u c ation opport u n i t i e s
• R e a u t h o ri ze the Individuals with

D i s abilities Education Act (IDEA)

• I n c rease the fe d e ral investment in edu-
c ation and ch i l d - re l ated progra m s

• S u p p o rt policies that increase the
e ffe c t iveness of public sch o o l s .

The Confe rence offe red a va riety of
s e m i n a rs on current legi s l at ive issues
a ffecting ch i l d ren and fa m i l i e s , i n cl u d i n g
h ow the re c e n t ly re a u t h o ri zed Elementary
and Secondary Education Act (ESEA)
a ffects the nat i o n ’s sch o o l s , as well as
wo rkshops designed to build advo c a cy
skills. Beth Ann Brya n , Senior A dvisor to
the U. S. Secre t a ry of Education was the
keynote speake r. 

Other speake rs at the confe re n c e
i n cl u d e d : G e rald Bra c ey, a c claimed edu-
c ation policy analy s t , re s e a rch e r, a n d
author; Stanley Collender, n ational dire c-
tor of public affa i rs and managing dire c t o r
of Fe d e ral Budget Consulting Group fo r
F l e i s h m a n - H i l l a rd; Ronald Cowe l l , p re s i-
d e n t , The Education Po l i cy and
L e a d e rship Center and Lynn Olson, s e n i o r
editor for Education We e k .

On the final evening of the Confe re n c e,
the Pre s i d e n t ’s Awa rd for Outstanding
Child A dvo c a cy was presented to Rep s .
N a n cy Johnson (R-CT) and Charl e s
R a n gel (D-NY). Johnson and Rangel we re
recognized for their leadership in school
m o d e rn i z at i o n , a critical issue in
C a l i fo rn i a . Th ey have drawn nat i o n a l
attention to the plight facing thousands of
A m e ri c a ’s public schools. Research show s
t h at students learn better in safe and mod-
e rn learning env i ro n m e n t s , and more than
14 million ch i l d ren nationwide are cur-
re n t ly not affo rded this opport u n i t y.

L egi s l ation Te a m

California State PTA Leaders Attend National PTA
Legislative Conference in Nation’s Capital

Director of Legislation Cecelia Mansfield
and Congressman Brad Sherman, 24th

C o n gressional District 

National PTA
Legislative

Conference Wrap-Up
Online

For a wrap-up of the speake rs , wo rk-
s h o p s , awa rd pre s e n t at i o n s , and lobby-
ing effo rts that highlighted the 2002
L egi s l at ive Confe rence held in
Wa s h i n g t o n , D C , on March 9-12, v i s i t
the Legi s l at ive Confe rence W rap - U p
on National PTA’s Web site. 
The 2002 Legi s l at ive Confe re n c e

W rap-Up offe rs photos and pro files of
the keynote speake rs and entert a i n e rs ,
an ove rv i ew of the wo rkshops and
t raining sessions, and photos of PTA
d e l egates in action as they advo c at e d
for ch i l d re n ’s issues on Capitol Hill.
The W rap-Up includes links to
re s o u rces re l ated to the legi s l at ive
issues add ressed at the conve n t i o n .

<www.pta.org/ptawashington/
legconf/wrapup1.asp>.



4  PTA in California, SPRING 2002

Completing Your Term
As Secretary

O f t e n , as a PTA term winds dow n , o ffi c e rs let the last
weeks go by without completing the responsibilities of their
positions. This cre ates confusion and resentment for incom-
ing offi c e rs , who should not be asked to finish up someone
e l s e ’s tasks befo re taking on their new responsibilities. As the
o u t going secre t a ry, it is important that you complete yo u r
t e rm on a good note by providing your successor with eve ry-
thing needed to step into the position and make a smooth
t ra n s i t i o n .

P ri m a ri ly, the secre t a ry must be sure that all ori ginal min-
utes have been ap p roved by the ap p ro p ri ate group (exe c u t ive
b o a rd, a s s o c i ation) and placed in a bound minute book that is
l abeled with the dates. This can be accomplished by either
gluing the page s , along with supporting documentation such
as rep o rt s , into a bound book OR by taking all of the page s
to a book binding company wh e re the pages are bound
t ogether pro fe s s i o n a l ly.

Remember that the ori ginal minutes include all officer and
committee written rep o rts that we re provided during the
meetings. Minutes are placed in ch ro n o l ogical order and
e a ch page should be nu m b e red consecutive ly. Exe c u t ive
b o a rd minutes and association minutes are placed into the
same minute book for permanent storage.

Once the minutes have been ap p ro p ri at e ly fi l e d, the pro-
c e d u re book should be brought current and orga n i zed for the
n ext secre t a ry. The secre t a ry ’s pro c e d u re book should
i n cl u d e :
1. Title page with:

Name of office or chairmanship
Name of association, council (if in council) and district
Previous secretary(ies) and dates served and
This statement “This procedure book belongs to the
PTA and not the individual.”

2. Job description, including the summary included in the
California State PTA Toolkit, Association Section,
Secretary 1.6.9)

3. Official bylaws and standing rules
4. Agendas and minutes (these will be in the bound

minute book)
5. Finance section that includes budget, financial reports,

and audit report
6. Calendar of events
7. Reports from current and previous secretaries and

information from conferences, workshops and corre-
spondence

8. Newsletters and other PTA communications
9. Membership directory

Get together with the incoming secre t a ry. Bri e fly rev i ew
the responsibilities of the position,the official documents and
re c o rds of the PTA , and the contents of the pro c e d u re book.
E n c o u rage your successor to attend training to instill confi-
dence and get off to a good start for the new ye a r. Fi n a l ly, b e
ava i l abl e, if aske d, to answer questions and provide support ;
h oweve r, be sure to give the new secre t a ry an opportunity to
m a n age the job in a way that wo rks best for her or him.

B renda Steffa n , S e c re t a ry

Annual Reports!
Who, When, Why?

Historians and presidents will soon be seeking the number of
volunteer hours in order to complete the Annual Historian Report
for this PTA year. Many questions arise related to this report. The
most frequent one is “Why do we tally volunteer hours?”
• To assist the California State PTA in evaluating and planning

future program and leadership development.
• School site councils and administrators use the volunteer hour

counts to apply for special grants, programs, and recognition.
• PTAs use the sign-in sheets showing the volunteer hour tally to

evaluate and plan future parent involvement activities.
• The sharing of total volunteer hours can remind school board

members and legislators of the hours spent in the classroom by
volunteers and may indicate a need for additional funding in
certain areas.

Unit Annual Historian Report forms were included in the
California State PTA Toolkit. Council forms are available from
your PTA district. All of the forms for unit, council and district are
available on the California State PTA Web site <www.capta.org>
or at FAX-on-demand: 877-406-3680.

The California State PTA figures must be computed before
June 30th, so volunteer hours need to be projected (estimated
hours) through the month of June. Every year many units, coun-
cils and districts report only a fraction of the true amount of time
PTA volunteers give to enrich the lives of children.

When you hear that it is time to submit the Annual Historian
Report, make certain your unit, council and district count as part
of the amazing year-end California State PTA total. Complete the
simple two page report and submit to your council or district by
the deadline. Keep a copy. It’s part of your history!

Janet Lynch, Historian

Early Childhood 
Education Initiative

President Bush announced a new initiative to improve early
childhood education for millions of America’s youngest chil-
dren. The President’s initiative will:
• Strengthen Head Start to improve the quality of experiences

for young children, including training the nearly 50,000
Head Start teachers in the latest and best techniques; 

• Ensure that pre-school programs are more closely coordi-
nated with state K-12 education goals;

• Improve the information available to parents and caregivers
about the best practices in early childhood development,
including an unprecedented $45 million research effort to
identify effective early literacy programs and practices. 

California Department Education - Child Care Connection
1-800-KIDS-793

<www.careaboutquality.org>

For further information
<www.whitehouse.gov/infocus/earlychildhood>

<www.cde.ca.gov/cyfsbranch/child_developmen>
<www.cde.ca.gov/cyfsbranch/chssco/index.html>

Parenting Education Commission
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The California State PTA wants to bring 
the arts back into our schools and back

into the lives of California’s children.

Extensive research during the past decade now
confirms that the arts have a measurable influence on
a child’s academic and personal success. The fine
arts have a place in the core curriculum of every
school, for every grade level, for every child.

The PTA has identified the need to “Bring Back
the Arts” to our children, our schools and our com-
munities. The PTA commitment is to keep this prior-
ity issue at the forefront of the entire organization
and to advocate for arts education at the school, dis-
trict and state level. The most recent public opinion
study by the California Arts Council finds that 75%
of those polled believe that the arts improve the aca-
demic performance of children.

Movement has been made in recognizing the
importance of fine arts to learning. Fine arts stan-
dards have been adopted for the entire state and there
is a widespread effort to inform educators and par-
ents about the standards. Individual PTA units can
follow through to see what is happening for their
school within their school district.

The PTA and the California Alliance for Arts
E d u c ation have unveiled the C o m munity A rt s
Education Project. This is a unique strategy manual
that will give schools and communities the informa-
tion and tools that they need to assess their current
fine arts program. The project is designed for com-
munity members, parents or staff to document the
school’s current programs and help provide the
groundwork for improving fine arts education. This
is another way for PTA to make a difference in edu-
cation! This self-study advocacy project can be
downloaded from the California State PTA Web site
<www.capta.org> and used to make a difference in
supporting quality arts education in your school!

Our awareness and advocacy campaign is
WORKING!

Thank you for your vital active efforts!
Special Projects Committee

You Need a Map
Imagine leaving on a cross-country trip. You have an idea

of where you want to go. You could be gone days, weeks, or even
months. You hope to find what you might need along the way.
You hope there will be food available when you are hungry, a
campground or motel when you need sleep. You hope there will
be gas stations and a repair shop in case your car breaks down
and needs service. You hope other people will follow the posted
speed limits. But, you truly are traveling on hope because you
don’t have any way of absolutely knowing what you might need
will be there and available when you need it along the way.

Imagine trying to run an organization. You hope there are
rules. You hope there are procedures in place that will assist you
when you have issues or trouble.You hope to find a friendly face
to tell you what to do and when to do it. You hope there are
human and written resources you can contact for assistance.You
hope someone will tell you who will assist you to get the job
done right. You hope your time and effort will benefit someone.
But, you don’t really know so you are taking on the job hoping
everything will work out fine.

Now imagine you are planning an extended trip across the
country. You have your maps in front of you and plenty of time
to plan. You use the maps to plan your route.You plan overnight
stops so you will feel well rested and get the most out of your
trip. You call ahead to make reservations. You look carefully to
see that you will be near a town where food will be available for
meals. You look for larger cities and their proximity to your trip
route in case your car breaks down and you need repairs. You
charge up your cell phone, fill the car with gasoline, and get
enough cash from the ATM. You finish packing and load the car.
You are as prepared as you can be and you take off for your trip.
You have planned ahead and know where to eat, where to sleep,
and the sites you want to visit along the way.You have a great trip
even though a few unexpected things happened along the way.
You reach your destination and have a great time getting there.

Imagine you have been elected president of your unit or
council PTA. The nominating committee has taken their job seri-
ously and presented those best capable of filling the leadership
positions. Everyone has read the unit bylaws and recognizes they
are the essential “map” required to make the “trip” run smooth-
ly. The bylaws tell you when to hold executive and association
meetings, and how many members must attend those meetings in
order to conduct business. It tells you what officers required and
describes what those officers should be doing. It outlines your
financial and other requirements to stay a PTA in “good stand-
ing.” It details your part in the big scheme of the National PTA
organization. You consult your “map” often, finding answers to
questions and solutions to the problems you encounter. Just as
you wouldn’t leave on a cross-country trip without appropriate
preparation, leaders need to adequately prepare to lead. KNOW
your bylaws. Reading and following the “map” for PTA will help
ensure a smooth PTA “trip.”

Bylaws Committee
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Partners Against Hate 
Program Activity Guide

Pa rt n e rs A gainst Hate offe rs the “ P rogra m
Activity Guide: Helping Children Resist Bias and

Hate” to instruct parents and teachers on issues of prejudice
and intolerance among young children. 
The new activity guide is designed to provide background

information on bias-motivated behavior and youth-initiated
hate crimes. It also provides tools and strategies to help
adults engage in meaningful discussions and activities so
that they can learn about the causes and effects of prejudice
and bias-motivated behavior. The guide is designed for the
parents and teachers of elementary-age children, but it can
also serve as a valuable resource for preschool teachers,
youth service professionals, law enforcement officials, and
any other adults who work and interact with children.
The guide can be downloaded in PDF format from Partners

Against Hate’s Web site at
<www.partnersagainsthate.org/publications>.

N ational PTA provides state PTAs with the “ R e s p e c t i n g
D i ffe rences Resource Guide,” wh i ch offe rs a listing of pro-
gram ideas, wo rk s h o p s , and re s o u rces to help promote toler-
ance and dive rs i t y. The Understanding Dive rsity and
A dditional Resources sections of the “Respecting Diffe re n c e s ”
guide are ava i l able to the public on National PTA’s Web site at

< w w w. p t a . o rg / p a re n t i nvo l ve m e n t / h e l p ch i l d / re s p e c t d i ff >

From Leadership Services…

When Scandal 
Threatens Your PTA

When a scandal threatens your organization, leaders
often fall into a destructive pattern of decision-making that
leads to long-term damage.

Shaken by negative publicity and the scandal’s poten-
tial effect on the future success of your PTA, many leaders
go into a “bunker” mentality. They aren’t sure whose
advice to follow, so they may fall under the influence of
people least qualified to advise and provide successful
coping strategies. Taking advice from these people may
lead to short - t e rm tactics such as stalling, d e l ay i n g,
stonewalling, or denying. Result: long-term trouble.

Always consult with your district president immediate-
ly when scandal threatens. There are many resources dis-
trict and state levels of leadership can utilize to find the
solution that will work best in your unique situation. If
members have been defrauded, or a crime has been com-
mitted, file a police report immediately.Always follow any
other instructions given by police or leadership advisors.

Truthfulness and quick action–even if painful or embar-
rassing–is the only long-term successful strategy.

When You Lose A 
Valuable Board Member

When a good board member resigns or otherwise leaves
your organization, begin by calling your board together to
discuss how best to keep the organization on track while
you search for a replacement. In addition, you may want
to:

Revisit organization goals. As a president, you can’t
just say, “OK. We’re all just going to have to work harder
to pick up the slack.” Change schedules, adjust deadlines,
make other temporary arrangements as needed.

Let someone take over the position temporarily if you
feel finding a replacement will be difficult. If you’re
involved in multiple projects, assign someone to the pro-
ject temporarily and move someone else from the team to
the more important or pressing project.

R e - eva l u ate remaining board member’s tasks and
responsibilities to ensure you are using your best people in
the very best way. Don’t make anyone unhappy by press-
ing him into doing something he doesn’t want to.

How do you fill a vacancy? If it occurs in a chairman-
ship, the president appoints a new chairman and that
appointment is ratified by the executive board and the
association. If the vacancy occurs in the executive board,
refer to Article V, Section 12 in the Bylaws for Local
PTA/PTSA Units.

Public Online Dialogue on
the California Master Plan

for Education
From June 3-14, Information Renaissance , an impartial,

nonprofit organization, will host a moderated online dia-
logue about the draft Master Plan for California Education.
The purpose of the discussion is to increase public input to
the Joint Committee for use in preparation of the final Plan.
Members of the Joint Committee, Working Groups and rep-
resentatives of the Governor’s office, the Department of
Education and the Board of Education are being invited to
join the dialogue.

Participants will examine the draft Plan, using the themes
of the seven Working Groups as a framework. One focus will
be the extent to which the Plan has the potential to achieve
its goals of creating a cohesive system and assuring that
every student has success at every level of education.
Discussion summaries will provide an overview of the main
points covered each day.

Visit the Web site after May 1st to learn more about the
dialogue on the Master Plan and to register to participate.

<www.network-democracy.org/camp>.
The Web site will include searchable copies of the

Working Group reports, the Master Plan and related docu-
ments. For more information Email <camp-info@network-
democracy.org> or telephone 888-638-5323.

Education Commission
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Alcohol and PTA Events
M a ny questions have be asked rega rding alcohol at PTA eve n t s .

The two most common questions are : “Can a PTA sell alcohol?” a n d
“Can alcohol be served at PTA eve n t s ? ”

Selling Alcohol
A c c o rding to the Califo rnia Education Code, C h apter 8, A rt i cle 2,

Section 82580, “It is unlawful to offer or sell any controlled sub-
s t a n c e, alcoholic beve rage or intoxicant on school pre m i s e s .” P TA s
m ay not sell alcoholic beve rages under any circ u m s t a n c e.

In accordance with the Califo rnia State PTA insurance progra m ,
P TAs may not engage in the sale of alcoholic beve rages. Many PTA s
hold annual silent auctions and dinners as fundra i s e rs in wh i ch bot-
tles and/or cases of wine are donated for use as auction items. Th e s e
d o n ated bottles and/or cases of wine may be used as auction items
p rovided the auction is held at a non school-site location and the con-
tents are not decanted during the event or on the premises. PTAs may
auction donated alcoholic beve rages but may not sell alcoholic bev-
e rages under any circ u m s t a n c e.

Serving of Alcohol at PTA Events
The Califo rnia State PTA stro n g ly urges its units, c o u n c i l s , a n d

P TA districts to re f rain from serving alcoholic beve rages at PTA
functions. If alcoholic beve rages are served at a PTA function, t h e
P TA may not serve them. A ny alcoholic beve rages must be prov i d-
ed and served by a licensed establishment or cat e ring company that
has the ap p ro p ri ate permits and insura n c e. When a PTA is planning
an event that will include alcoholic beve rage s , the PTA may not col-
lect for the cost of the alcoholic beve rages through ticket sales. Th i s
cost must be paid sep a rat e ly to the licensed establishment or cat e r-
ing company with the valid permits and insura n c e.

Under no circumstances may PTA funds be used to purch a s e
alcoholic beve rages or bottles of alcohol. Remember, the purpose of
the PTA is to wo rk on behalf of all ch i l d ren and speak fo r
eve ry ch i l d. o n evo i c e. PTA funds and effo rts should be used to furt h e r
this purp o s e.

If you have further questions regarding this subject, please do
not hesitate to contact the Califo rnia State PTA insura n c e
p rov i d e r, A rm s t rong/Robitaille Insurance Serv i c e s , t e l ep h o n e
800-733-3036. 

Signature Requirement 
For PTA Checks

R e c e n t ly a letter was sent from Washington Mutual Bank
to unit, council and district PTAs concerning second signa-
t u res on ch e cks. The letter stated Washington Mutual Bank
would no longer ve rify a second signat u re on any PTA ch e ck
p rior to pro c e s s i n g.

The issue concerning more than one signat u re on ch e cks (a
P TA re q u i rement) is not ex cl u s ive to Washington Mutual
Bank. Other financial institutions may soon cease to ve rify a
second signat u re. The lack of bank ve ri fi c ation for a second
s i g n at u re on a PTA ch e ck does not ch a n ge the re q u i rement set
fo rth in the by l aws for unit, council and district PTA s .

The fact that a bank will no longer ve rify a second signa-
t u re prior to processing a PTA ch e ck means that the bank will
not be re s p o n s i ble if there is not a second signat u re, nor will
the bank be re s p o n s i ble for any mismanagement of funds that
m ay take place when two signat u res are not used.

S u ggestions to PTAs/PTSAs if a notice rega rding ch a n ge
in the policy to ve rify a second signat u re is re c e ived from the
b a n k :
1. A PTA/PTSA can vote to ch a n ge to a bank that does

e n fo rce the mu l t i - s i g n at u re re q u i rement for all PTA/ PTSA
ch e ck s .

2. A PTA/PTSA can continue banking at the same bank and
c o n t i nue to use two signat u res on the ch e cks as outlined in
their by l aws and monitor this through semi-annual audits.
Under no circumstances may a PTA/PTSA chose to only

use one signat u re on PTA ch e cks. Eve ry PTA/PTSA unit,
council and district MUST adhere to the by l aws. The purp o s e
of the PTA/PTSA is to wo rk on behalf of all ch i l d re n , and the
policies and by l aw re q u i rements set fo rth are to help each
P TA/PTSA remain accountable and protected from wro n g -
doing to ensure that finances are spent on ap p roved progra m s
and projects of the PTA/PTSA. 

James Hall, Tre a s u re r

From the Treasurer…

Science Awards
Elementary

Julie Taylor, Adelanto Elementary School District,
San Bernardino County

Secondary
Pam Miller, Monterey Peninsula Unified School District,

Monterey County 

Mathematics Awards
Elementary

Leanna Baker, Hayward Unified School District,
Alameda County

Secondary
Chris Shore, Temecula Valley Unified School District,

Riverside County
Education Commission

California Teachers Selected as Recipients of 
2001 Presidential Mathematics and Science Teaching Awards

March 28, 2002–The California Department of Education announced four California teachers are
recipients of the prestigious 2001 Presidential Awards for Excellence in Mathematics and Science Teaching.

Congratulations! 
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Membership – The Heart of PTA
M – magnificence of every child
E – educating every child
M – maximizing the potential of every child
B – believing in every child
E – empower every child
R – radiance of every child
S – success for every child
H – hope for every child
I – importance of every child
P – positive potential of every child

The PTA devotes its energy, time, power and com-
mitment to the lives of ch i l d ren. Our focus is
eve rych i l d.o n evo i c e. The membership of the PTA
brings this focus into action every day in communities
across the world. Join us as we advocate and educate to
make the world a better place for the future of all chil-
dren.

California State PTA
Membership 

for 2001-2002
1,058,934 members

Membership Committee
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